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NONCUMPETITIVE INTERCHANGE BE'IWLEN FOREIGN SERVLICE AND
CIVIL SERVICE

Expcutive Order 11219 authorizes a new program allowing for the interchange
of celtain persomnel between the Foreign Service and the competitive Civil

Service. In this program, present “and Tormer Foreign Service (fficers and

-~ employees may be noncompe titively appointed to the competitive service in

rency and will acquire status, while present or former career or

- carce p=conditional C;‘Lvi}ig;:ﬁce emp;ég,{ees may receive appointments in the

Fore n Serv:we.

he provisions for transferrlng from Civil Service to Forelgn Service
L (Fss)
{/év from Foreign Service Officer(FSO) or FSS to Civil Service are very

|

" similar. An FSS or FSO may transfer to 4 Civil Service career, career-conditional,
- or non~competitive position without taking the competitive examination if
_he hals served in a Foreign Service unlimited career-type appointment and
_has clpmpleted, immediately before separation, at least 1 year continuous
geryi ce in on:& or more non-temporary appoin’anents. A Givil Service employeer

may be appomted to an FSS regular (career) appomtment if he has served in

a CJ.V'L]. Service career or career—conditlonal appon.ntment- con‘blnuously s :unmed—
ia’beiy before separa*'oi.on, for one jfeé.i‘ in a non-temporary appointment. ‘No
AL ALt

‘test [is required unless the Civil Service, a”skill or writben exam for

- nonccrxpetitive appointment ﬁ‘;’ a comparable position.

In either transferring to PSS from the Civil Service or vice versa, the
appgiptment may be made at any time after Separation if the individual has
completed 3 or more years servigce in a carser or carear—conditlonal appmntment

or iglentitled to veteran's preference. Otherw:.se 3 appmntments must be made

within 3 years of separation.

If|a Foreign Sérvice employee has served 3 years br if the appointment to

~Civil Service is to a position required by law or Executive Order to be
-f:.lled on a (areer basis, the appointment will be Career. If{ the foregoing

is not apph cable, the appointment will be career—prov:.s:Lonal. However, *

ll
\ if th,ere E less than 30 days be‘oween sepa.ratlon from the Forelgn Serv:.ce and
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c;uhted towards the 3 year probatlonary perlod of the career—condltlonal

appoi

will b

is mac

pnobat

htmente Likéwiée; a Civil Service émbidyéé who has completed 3 years

e piven a regular (careerlfzggointment with no probationary periode If

the j year period has not been compieted, an unlimited staff appointment
S

_subject to completfion of a probationary period. The length of the

ionary pericd is determined by the amount of time under Civil Service.

The transfer from Civil Service to ! orelgn Service Offiver is mnore

difflorlt and may be made under lateral entry provisions only if: b

d
An ingi

A
'

The individual has “served h years in a career or career-coﬁditionalrd.ﬁ‘
appointment (or 3 years if he is over 31 years of age);

He has been and is a United States citizen for at least 10 years ané/

_is married to a U.S. citizeng

)
He passes the,mental and physical examinations prescribed by the

pap o

Board of Examiners for the Foreign Service; and,

He meets all security standardss
SO
v1dual who meets all the ahove requirements will possesgﬂcareer status

Cwith 1

IO probati 61'18.1'5}' ﬁeriod: re Quire a.. S
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